
 

 

 

IN THE MATTER OF  

THE FACT FINDING 

 

 

Between 

 

 

ELIZABETH FORWARD 

SCHOOL DISTRICT 

 

and 

 

ELIZABETH FORWARD 

EDUCATION ASSOCIATION 

PSEA/NEA 

 

 

 

Case No.  ACT 88-17-7-W 
 

 

 

 

 

CHRISTOPHER E. MILES, ESQUIRE 

Fact Finder 
 

 

 

 

 

 

 

Ira Weiss, Esquire 

Representing the School District 

Christine A. Cortazzo, UniServ 

Representative 

Representing the Association 



 - 1 - 

BACKGROUND 
 

Pursuant to Act 88 of 1992, the undersigned was appointed by the Pennsylvania Labor 

Relations Board as the Fact Finder in the impasse between the Elizabeth Forward School 

District (hereinafter referred to as the “School District”) and the Elizabeth Forward Education 

Association (hereinafter referred to as the “Association”).  The Fact Finder was informed that 

issues concerning the following provisions remained in dispute: 

Association Issues 
 1. Article V  -  Employment Year and Hours of Work 
 2. Article VI -  Teaching Conditions (C.3) 
 3. Article VI -  Teaching Conditions  (L) 
 4. Article X  -  Temporary Leaves of Absence (3.b) 
 5. Article X  -  Temporary Leaves of Absence (B) 
 6. Article XI -  Illness or Disability (D) 
 7. Article XII -  Vacancies - Transfers (6) 
 8. Article XII -  Vacancies - Transfers (D) 
 9. Article XV -  Professional Compensation (1) 
 10. Article XV -  Professional Compensation (C) 
 11. Article XV -  Professional Compensation (D) 
 12 Article XVIII -  Substitutes (A) 
 13 Article XIX  -  Protection of Employees, Students and Property (F) 
 14 Article XXIX - Athletic Trainer (B) 
 15. Appendix I   -  Grievance Form 
 16. Appendix II -  Extra Duty Remuneration (EDR) 
 17. Salary 
 
 School District's Issues 
 A. Article II - Length of Contract 
 B. Article V - Work Year 
 C. Article VI - Involuntary Transfers (M)(3)(b) 
 D. Article VI - Involuntary Transfers (M)(4)(g) 
 E. Article IX - Sabbatical Leave(A)(6) 
 F. Article X - Unused Personal Days(A)(3)(b) 
 G. Article X - Death in Immediate Family (B) 
 H. Article XII - Vacancies - Transfers (A)(6) 
 I. Article XII - Compensatory Time (D)(1) 
 J. Article XV - Attendance Bonus (C.)(3) 
 K. Article XV - Hourly Rate (D) 
 L. Article XV - Payment for Credits (Reimbursement) (F) 
 M. Article XV - Payment for Credits (Reimbursement) (G) 
 N. Article XV - Degree Payments (H)(2)(f)(1) 
 O. Article XVI - Health Care (A) 
 P. Article XVI - Health Care Premium Contribution (A)(4) 
 Q. Article XVI - Insurance Protection (G) 
 R. Article XVII - Final Year Rating (A)(3) 
 S. Article XVIII - Substitutes(A)(1) 
 T. Article XIX - Reimbursement for Loss of Personal Property (F) 
 U. Article XXIX - Athletic Trainer  
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 V. Appendix II - Extra Duty Remuneration (EDR) 
 W. Trainer Salary Schedule 
 X. Compensation 
 
A fact finding hearing was conducted on June 16, 2017 at the Administration Office of the 

Elizabeth Forward School District located in Elizabeth, Pennsylvania.  The School District was 

represented by Ira Weiss, Esquire, of Weiss, Burkardt, Kramer, LLC.  The Association was 

represented by Christine A. Cortazzo, UniServ Representative.  The parties were afforded full 

opportunity to present testimony and evidence, to cross-examine the witnesses, and to make 

arguments in support of their respective positions and presentations.  At the conclusion of the 

hearing, the record in this case was closed. 

 

FINDINGS AND RECOMMENDATIONS 
 

After consideration and a thorough review of the financial information and documentation 

supplied by the parties, as well as their presentations and positions, the Fact Finder makes the 

following recommendations: 

 
ARTICLE II 

EFFECTIVE DATE, MODIFICATION AND TERMINATION 
 

The School District has proposed a five year agreement with a duration from July 1, 

2016 through June 30, 3021.  The parties' current Agreement had an effective date of 

September 1, 2013 and an end date of August 31, 2016.  The Association is not opposed to a 

five year agreement and the Fact Finder recommends that the effective date be July 1, 2016 

through June 30, 2021 along with the editorial changes to this Article to reflect the change. 

 

ARTICLE V 
EMPLOYMENT YEAR AND HOURS OF WORK 

 
For the Teachers' Work Year and Work days, the Association's position for Section A. is: 

2016 - 2021 

182   Instructional Days 
    4   Clerical Days 
    4   In-Service Days 
    1   Parent - Teacher Conference Day (see Article VI, Section (J)(1) 
    1   New Teacher Orientation Day 
191   Total (192 Total Days for New Teachers) 
 

The District's position is: 

2016 - 2021 
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183   Instructional Days 

    3   Clerical Days 

    4   In-Service Days 

    2   Parent - Teacher Conference Day (see Article VI, Section (J)(1) 

192   Total Days 

 

The Fact Finder recommends that no change be made to the current language. 

 

ARTICLE VI 
TEACHING CONDITIONS 

 
The Association has proposed for Section C. that grade submission for the first three 

report periods will be due no sooner than three school days after the close of the report period.  

The School District proposes no change to Article VI (C.)  The Fact Finder recommends no 

change be made to the current language. 

 

ARTICLE VI 
TEACHING CONDITIONS 

 
With regard to Section L, the Association seeks to have language added to the third 

paragraph that in the event a substitute teacher is not available, a regular teacher may be used 

as the substitute and will receive per diem compensation.  The District proposes no change to 

this Section.  The Fact Finder recommends no change be made to the current language. 

 

ARTICLE VI 
TEACHING CONDITIONS 

 
The School District proposes to delete the words "affected grade level in each" from 

Section M(3)(b).  The Association requests no change to this provision.  The Fact Finder 

recommends no change be made to the current language. 

 

ARTICLE VI 
TEACHING CONDITIONS 

 
The School District wants to add the wording "by building and not by grade" to Section 

M(4)(9).  The Association proposes no change.  The Fact Finder recommends no change be 

made to the current language. 
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ARTICLE IX 
PAID LEAVES OF ABSENCE 

 
The School District seeks to delete the work "not" from Section (A)(6).  The Association 

requests no change to this provision.  The Fact Finder recommends no change be made to the 

current language. 

 

ARTICLE X 
TEMPORARY LEAVES OF ABSENCE 

 
The Association proposes to increase the rate of pay for unused personal days in 

Section A(3)(b) from $40.00 to the current substitute rate.  The School District is not opposed to 

increasing the dollar amount for unused personal days, but not to the level requested by the 

Association.  The Fact Finder recommends that the rate of pay for unused personal days be 

increased to $60.00 per day. 

 

ARTICLE X 
TEMPORARY LEAVES OF ABSENCE 

 
With regard to Section B "Death in Immediate Family", the Association proposes to 

change the absence from work without loss of pay from a period of five (5) days, to a period of 

five (5) work days, and delete the last sentence.  The Association also seeks to add "domestic 

partner" as a member of the immediate family.  The District proposes to retain the current 

language.  The Fact Finder recommends the inclusion of the Association's proposals to this 

section. 

 

ARTICLE XI 
ILLNESS OR DISABILITY 

 
The Association wants to add a new section (D) to permit an employee to use up to 

twenty-five (25) days each year of accumulated sick leave for the purpose of caring for a 

member of the immediate family who becomes ill.  The School District proposal is no change to 

this section.  The Fact Finder does not recommend the new language for Article XI. 
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ARTICLE XII 
VACANCIES - TRANSFERS 

 
Both of the parties have proposed language for Article XII Section (A)(6) if a vacancy 

arises during the school year.  The Fact Finder recommends that the Association's proposed 

language be added to Section (A) as follows: 

 

When a vacancy arises during the school year (a position becomes 
available due to death, retirement, resignation or a position is created by 
the employer that was not in existence the previous school year), the 
position will be posted by the employer for the designated time frame per 
the collective bargaining agreement.  If no one bids for the position, the 
position will be filled with a Temporary Professional Employee or a 
Professional Employee within 45 (forty-five) school days after the posting 
is completed. 
 
When a vacancy arises during the school year (a position becomes 
available due to death, retirement, resignation or a position is created by 
the employer that was not in existence the previous school year), the 
position will be posted by the employer for the designated time frame per 
the collective bargaining agreement.  If a bargaining unit member bids the 
position, the position will be considered encumbered and therefore will be 
filled by a long-term substitute for the remainder of the school year.  The 
successful bidder's position will be included n the bid pool at the end of 
the current school year. 

 

ARTICLE XII 
VACANCIES - TRANSFERS 

 
The School District proposes to change the compensatory time for involuntary transfers 

to a different building from two (2) work days to one (1) work day.  The Association is opposed 

to this change.  The Fact Finder recommends that no change be made to the current language. 

 

ARTICLE XII 
VACANCIES - TRANSFERS 

 
With regard to Section D(1)(c) the Association proposed that employees be permitted to 

take compensatory time in a half or full day.  The current provision requires that compensatory 

time must be taken as a full day.  The School District's proposal is no change to this section.  

The Fact Finder recommends that no change be made to the current language. 
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ARTICLE XV 
PROFESSIONAL COMPENSATION 

 
Both of the parties made proposals for Section A "Salaries Payable Lists" which result in 

increases to the employees' salaries.  A cost analysis of the proposals reveals that the parties 

are reasonably close in the overall expenditures for the five year period of a new agreement.  

After considerable review of the financial data provided by the parties, as well as the arguments 

made for their respective positions, the Fact Finder recommends the Salary Payable Lists as set 

forth in Appendix IV. 

 

ARTICLE XV 
PROFESSIONAL COMPENSATION 

 
With respect to Section (C)(1), the Association proposes to increase the amount of the 

contribution to a 403(b) plan upon retirement from $45.00 to the current substitute rate ($90.00) 

per day for each day of unused sick leave.  The School District proposes no change to this 

section.  The Fact Finder recommends that the amount of contribution be increased to $60.00 

per day for each day of unused sick leave. 

 

ARTICLE XV 
PROFESSIONAL COMPENSATION 

 
The School District proposes to change Section F "Credits Beyond Master's Degree" as 

it relates to applications for columnar placement.  Currently, the applications must be received 

no later than one (1) week prior to the regular voting session of the Board of School Directors in 

September, January and June of each year.  The School District seeks to limit the submission of 

applications to the month of August.  The Association proposes that the language remains the 

same.  The Fact Finder recommends that no change be made to the current language. 

 

ARTICLE XV 
PROFESSIONAL COMPENSATION 

 
The School District proposes the same change in Section G as identified for Section F 

with regard to the submission of applications for columnar placement.  The Association opposes 

the change.  The Fact Finder recommends that no change be made to the current language. 
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ARTICLE XV 
PROFESSIONAL COMPENSATION 

 
The School District proposes to add language to Section H(2)(f)(1) concerning the 

reimbursement provided for the cost of credits.  The Association proposes no change to this 

provision.  The Fact Finder recommends that no change be made to the current language. 

 

ARTICLE XVI 
INSURANCE PROTECTION 

 
For healthcare coverage, the School District proposes to provide the EPO program 

offered by the Allegheny County Schools Health Insurance Consortium (ACSHIC).  The 

Association is not opposed to the EPO program as long as the employees have the option of 

the PPO program as well, with the understanding that if an employee chooses the PPO, the 

employee will pay the difference in premium.  The Fact Finder recommends that the 

Association's proposal be adopted for the new Agreement. 

 

ARTICLE XVI 
INSURANCE PROTECTION 

 
The School District proposes to increase the amount of the employee premium 

contribution in Section A(4), as follows: 

 

2016 - 2017 3% (no change) 
2017 - 2018 5% 
2018 - 2019 6% 
2019 - 2020 7% 
2020 - 2021 8% 
 

The Association proposes to increase the amount of employee contribution, as follows: 

 

2016 - 2017 3% (no change) 
2017 - 2018 4% 
2018 - 2019 4% 
2019 - 2020 4% 
2020 - 2021 5% 
 

The Fact Finder recommends that the amount of the employee premium contribution in 

Section A(4) be increased, as follows: 

 

2016 - 2017 3% (no change) 
2017 - 2018 4% 
2018 - 2019 5% 
2019 - 2020 6% 
2020 - 2021 7% 
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ARTICLE XVI 
INSURANCE PROTECTION 

 
The School District proposes changes to Section G with regard to a Section 125/Flexible 

Spending Account, in order to delete the prior years of 2008 - 2009 and 2009 - 2010 as well as 

some duplicitous language.  The Association has proposed no change for this section.  The 

Fact Finder recommends the inclusion of the District's proposed language for Section G, as 

follows: 

 

Section 125 / Flexible Spending Account.  The District shall make 
available to all employees a Section 125 (IRS Code) Plan for health 
insurance premium contributions.  The District may make available a 
flexible spending program for medical and dependent care expenses.   
The District shall offer this program through an endorsed provider. 
 

 

ARTICLE XVIII 
SUBSTITUTES 

 
Like Article XII Section D(1)(c.), the Association proposes to add language to Section A 

that compensatory time may be accumulated for use in half day or full day increments.  The 

School District opposes this new language.  The Fact Finder does not recommend the 

Association's proposal. 

 

ARTICLE XXIX 
ATHLETIC TRAINER 

 
The Association's proposal is to place the Athletic Trainer on an appropriate Step of the 

Salary Schedule in Appendix IV.  The School District's proposal is to eliminate Article XXIX and 

develop an MOU for placing the Athletic Trainer in the Act 93 Plan.  The Fact Finder 

recommends that the parties file a Joint Petition for Unit Clarification to move the Athletic 

Trainer, who will assume the position of Athletic Director, from the bargaining unit and a 

Memorandum of Understanding shall be developed to address the terms and conditions of the 

move, including compensation. 

 

APPENDIX II 
EXTRA DUTY REMUNERATION (EDR) 

 
The Association's proposal is a 2% increase for all positions listed.  The School District's 

proposal is a 1% increase for the positions identified in Appendix II for the life of the Agreement, 

contingent upon the addition of High School Musical Stage Assistant Director and the 
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elimination of playoff compensation.  The Fact Finder recommends a 1% increase for the 

positions listed in Appendix II for the life of the new Agreement.  No other change to the 

Appendix is recommended. 

 

APPENDIX IV 
SALARY PAYABLES LISTS 

 
As identified in Article XV, Section A, the Fact Finder's recommended salary payables 

lists are attached hereto. 

 

TENTATIVE AGREEMENTS 
 

The parties reached tentative agreements with respect to several of the outstanding 

issues prior to and/or during the fact finding hearing.  It is recommended that the tentative 

agreements be incorporated into this report as if set forth herein and made a part of the parties' 

Agreement. 

 

CONCLUSION 
 
In conclusion, the Fact Finder submits the Findings and Recommendations as set forth 

herein. 

 

 

            

      Christopher E. Miles, Esquire 

      Fact Finder 
June 26, 2017 
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APPENDIX IV 
SALARY PAYABLES LISTS 

 
 

ELIZABETH FORWARD 

2016 2017 

Salary Schedule 

Steps Bachelors B+10 B+20 B+30 Masters M+10 M+20 M+30 M+45 M+60 PhD 

18 $43,995 $44,195 $44,395 $44,895 $45,895 $46,395 $46,895 $47,395 $47,895 $48,395 $49,095 

17 $44,495 $44,695 $44,895 $45,395 $46,395 $46,895 $47,395 $47,895 $48,395 $48,895 $49,595 

16 $44,995 $45,195 $45,395 $45,895 $46,895 $47,395 $47,895 $48,395 $48,895 $49,395 $50,095 

15 $45,495 $45,695 $45,895 $46,395 $47,395 $47,895 $48,395 $48,895 $49,395 $49,895 $50,595 

14 $46,055 $46,255 $46,455 $46,955 $47,955 $48,455 $48,955 $49,455 $49,955 $50,455 $51,155 

13 $47,135 $47,335 $47,535 $48,035 $49,035 $49,535 $50,035 $50,535 $51,035 $51,535 $52,235 

12 $49,995 $50,195 $50,395 $50,895 $51,895 $52,395 $52,895 $53,395 $53,895 $54,395 $55,095 

11 $51,995 $52,195 $52,395 $52,895 $53,895 $54,395 $54,895 $55,395 $55,895 $56,395 $57,095 

10 $53,995 $54,195 $54,395 $54,895 $55,895 $56,395 $56,895 $57,395 $57,895 $58,395 $59,095 

9 $55,995 $56,195 $56,395 $56,895 $57,895 $58,395 $58,895 $59,395 $59,895 $60,395 $61,095 

8 $57,175 $57,375 $57,575 $58,075 $59,075 $59,575 $60,075 $60,575 $61,075 $61,575 $62,275 

7 $58,435 $58,635 $58,835 $59,335 $60,335 $60,835 $61,335 $61,835 $62,335 $62,835 $63,535 

6 $59,875 $60,075 $60,275 $60,775 $61,775 $62,275 $62,775 $63,275 $63,775 $64,275 $64,975 

5 $61,125 $61,325 $61,525 $62,025 $63,025 $63,525 $64,025 $64,525 $65,025 $65,525 $66,225 

4 $64,125 $64,325 $64,525 $65,025 $66,025 $66,525 $67,025 $67,525 $68,025 $68,525 $69,225 

3 $67,125 $67,325 $67,525 $68,025 $69,025 $69,525 $70,025 $70,525 $71,025 $71,525 $72,225 

2 $70,125 $70,325 $70,525 $71,025 $72,025 $72,525 $73,025 $73,525 $74,025 $74,525 $75,225 

1 $75,125 $75,325 $75,525 $76,025 $77,025 $77,525 $78,025 $78,525 $79,025 $79,525 $80,225 

Top $86,250 $86,450 $86,650 $87,150 $88,150 $88,650 $89,150 $89,650 $90,150 $90,650 $91,350 

  

200 200 500 1,000 500 500 500 500 500 700 
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APPENDIX IV 
SALARY PAYABLES LISTS 

 
 
 

ELIZABETH FORWARD 

2017 2018 

Salary Schedule 

Steps Bachelors B+10 B+20 B+30 Masters M+10 M+20 M+30 M+45 M+60 PhD 

18 $43,973 $44,173 $44,373 $44,873 $45,873 $46,373 $46,873 $47,373 $47,873 $48,373 $49,073 

17 $44,473 $44,673 $44,873 $45,373 $46,373 $46,873 $47,373 $47,873 $48,373 $48,873 $49,573 

16 $44,973 $45,173 $45,373 $45,873 $46,873 $47,373 $47,873 $48,373 $48,873 $49,373 $50,073 

15 $45,473 $45,673 $45,873 $46,373 $47,373 $47,873 $48,373 $48,873 $49,373 $49,873 $50,573 

14 $46,033 $46,233 $46,433 $46,933 $47,933 $48,433 $48,933 $49,433 $49,933 $50,433 $51,133 

13 $47,113 $47,313 $47,513 $48,013 $49,013 $49,513 $50,013 $50,513 $51,013 $51,513 $52,213 

12 $49,973 $50,173 $50,373 $50,873 $51,873 $52,373 $52,873 $53,373 $53,873 $54,373 $55,073 

11 $51,973 $52,173 $52,373 $52,873 $53,873 $54,373 $54,873 $55,373 $55,873 $56,373 $57,073 

10 $53,973 $54,173 $54,373 $54,873 $55,873 $56,373 $56,873 $57,373 $57,873 $58,373 $59,073 

9 $55,973 $56,173 $56,373 $56,873 $57,873 $58,373 $58,873 $59,373 $59,873 $60,373 $61,073 

8 $57,153 $57,353 $57,553 $58,053 $59,053 $59,553 $60,053 $60,553 $61,053 $61,553 $62,253 

7 $58,413 $58,613 $58,813 $59,313 $60,313 $60,813 $61,313 $61,813 $62,313 $62,813 $63,513 

6 $59,853 $60,053 $60,253 $60,753 $61,753 $62,253 $62,753 $63,253 $63,753 $64,253 $64,953 

5 $61,103 $61,303 $61,503 $62,003 $63,003 $63,503 $64,003 $64,503 $65,003 $65,503 $66,203 

4 $64,103 $64,303 $64,503 $65,003 $66,003 $66,503 $67,003 $67,503 $68,003 $68,503 $69,203 

3 $67,103 $67,303 $67,503 $68,003 $69,003 $69,503 $70,003 $70,503 $71,003 $71,503 $72,203 

2 $70,103 $70,303 $70,503 $71,003 $72,003 $72,503 $73,003 $73,503 $74,003 $74,503 $75,203 

1 $75,103 $75,303 $75,503 $76,003 $77,003 $77,503 $78,003 $78,503 $79,003 $79,503 $80,203 

Top $86,750 $86,950 $87,150 $87,650 $88,650 $89,150 $89,650 $90,150 $90,650 $91,150 $91,850 

  

200 200 500 1,000 500 500 500 500 500 700 
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APPENDIX IV 
SALARY PAYABLES LISTS 

 
 

ELIZABETH FORWARD 

2018 2019 

Salary Schedule 

Steps Bachelors B+10 B+20 B+30 Masters M+10 M+20 M+30 M+45 M+60 PhD 

18 $43,947 $44,147 $44,347 $44,847 $45,847 $46,347 $46,847 $47,347 $47,847 $48,347 $49,047 

17 $44,447 $44,647 $44,847 $45,347 $46,347 $46,847 $47,347 $47,847 $48,347 $48,847 $49,547 

16 $44,947 $45,147 $45,347 $45,847 $46,847 $47,347 $47,847 $48,347 $48,847 $49,347 $50,047 

15 $45,447 $45,647 $45,847 $46,347 $47,347 $47,847 $48,347 $48,847 $49,347 $49,847 $50,547 

14 $46,007 $46,207 $46,407 $46,907 $47,907 $48,407 $48,907 $49,407 $49,907 $50,407 $51,107 

13 $47,087 $47,287 $47,487 $47,987 $48,987 $49,487 $49,987 $50,487 $50,987 $51,487 $52,187 

12 $49,947 $50,147 $50,347 $50,847 $51,847 $52,347 $52,847 $53,347 $53,847 $54,347 $55,047 

11 $51,947 $52,147 $52,347 $52,847 $53,847 $54,347 $54,847 $55,347 $55,847 $56,347 $57,047 

10 $53,947 $54,147 $54,347 $54,847 $55,847 $56,347 $56,847 $57,347 $57,847 $58,347 $59,047 

9 $55,947 $56,147 $56,347 $56,847 $57,847 $58,347 $58,847 $59,347 $59,847 $60,347 $61,047 

8 $57,127 $57,327 $57,527 $58,027 $59,027 $59,527 $60,027 $60,527 $61,027 $61,527 $62,227 

7 $58,387 $58,587 $58,787 $59,287 $60,287 $60,787 $61,287 $61,787 $62,287 $62,787 $63,487 

6 $59,827 $60,027 $60,227 $60,727 $61,727 $62,227 $62,727 $63,227 $63,727 $64,227 $64,927 

5 $61,077 $61,277 $61,477 $61,977 $62,977 $63,477 $63,977 $64,477 $64,977 $65,477 $66,177 

4 $64,077 $64,277 $64,477 $64,977 $65,977 $66,477 $66,977 $67,477 $67,977 $68,477 $69,177 

3 $67,077 $67,277 $67,477 $67,977 $68,977 $69,477 $69,977 $70,477 $70,977 $71,477 $72,177 

2 $70,077 $70,277 $70,477 $70,977 $71,977 $72,477 $72,977 $73,477 $73,977 $74,477 $75,177 

1 $75,077 $75,277 $75,477 $75,977 $76,977 $77,477 $77,977 $78,477 $78,977 $79,477 $80,177 

Top $87,250 $87,450 $87,650 $88,150 $89,150 $89,650 $90,150 $90,650 $91,150 $91,650 $92,350 

  

200 200 500 1,000 500 500 500 500 500 700 
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APPENDIX IV 
SALARY PAYABLES LISTS 

 
 

ELIZABETH FORWARD 

2019 2020 

Salary Schedule 

Steps Bachelors B+10 B+20 B+30 Masters M+10 M+20 M+30 M+45 M+60 PhD 

18 $44,263 $44,463 $44,663 $45,163 $46,163 $46,663 $47,163 $47,663 $48,163 $48,663 $49,363 

17 $44,763 $44,963 $45,163 $45,663 $46,663 $47,163 $47,663 $48,163 $48,663 $49,163 $49,863 

16 $45,263 $45,463 $45,663 $46,163 $47,163 $47,663 $48,163 $48,663 $49,163 $49,663 $50,363 

15 $45,763 $45,963 $46,163 $46,663 $47,663 $48,163 $48,663 $49,163 $49,663 $50,163 $50,863 

14 $46,323 $46,523 $46,723 $47,223 $48,223 $48,723 $49,223 $49,723 $50,223 $50,723 $51,423 

13 $47,403 $47,603 $47,803 $48,303 $49,303 $49,803 $50,303 $50,803 $51,303 $51,803 $52,503 

12 $50,263 $50,463 $50,663 $51,163 $52,163 $52,663 $53,163 $53,663 $54,163 $54,663 $55,363 

11 $52,263 $52,463 $52,663 $53,163 $54,163 $54,663 $55,163 $55,663 $56,163 $56,663 $57,363 

10 $54,263 $54,463 $54,663 $55,163 $56,163 $56,663 $57,163 $57,663 $58,163 $58,663 $59,363 

9 $56,263 $56,463 $56,663 $57,163 $58,163 $58,663 $59,163 $59,663 $60,163 $60,663 $61,363 

8 $57,443 $57,643 $57,843 $58,343 $59,343 $59,843 $60,343 $60,843 $61,343 $61,843 $62,543 

7 $58,703 $58,903 $59,103 $59,603 $60,603 $61,103 $61,603 $62,103 $62,603 $63,103 $63,803 

6 $60,143 $60,343 $60,543 $61,043 $62,043 $62,543 $63,043 $63,543 $64,043 $64,543 $65,243 

5 $61,393 $61,593 $61,793 $62,293 $63,293 $63,793 $64,293 $64,793 $65,293 $65,793 $66,493 

4 $64,393 $64,593 $64,793 $65,293 $66,293 $66,793 $67,293 $67,793 $68,293 $68,793 $69,493 

3 $67,393 $67,593 $67,793 $68,293 $69,293 $69,793 $70,293 $70,793 $71,293 $71,793 $72,493 

2 $70,393 $70,593 $70,793 $71,293 $72,293 $72,793 $73,293 $73,793 $74,293 $74,793 $75,493 

1 $75,393 $75,593 $75,793 $76,293 $77,293 $77,793 $78,293 $78,793 $79,293 $79,793 $80,493 

Top $87,750 $87,950 $88,150 $88,650 $89,650 $90,150 $90,650 $91,150 $91,650 $92,150 $92,850 

  

200 200 500 1,000 500 500 500 500 500 700 
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APPENDIX IV 
SALARY PAYABLES LISTS 

 
 

ELIZABETH FORWARD 

2020 2021 

Salary Schedule 

Steps Bachelors B+10 B+20 B+30 Masters M+10 M+20 M+30 M+45 M+60 PhD 

18 $44,388 $44,588 $44,788 $45,288 $46,288 $46,788 $47,288 $47,788 $48,288 $48,788 $49,488 

17 $44,888 $45,088 $45,288 $45,788 $46,788 $47,288 $47,788 $48,288 $48,788 $49,288 $49,988 

16 $45,388 $45,588 $45,788 $46,288 $47,288 $47,788 $48,288 $48,788 $49,288 $49,788 $50,488 

15 $45,888 $46,088 $46,288 $46,788 $47,788 $48,288 $48,788 $49,288 $49,788 $50,288 $50,988 

14 $46,448 $46,648 $46,848 $47,348 $48,348 $48,848 $49,348 $49,848 $50,348 $50,848 $51,548 

13 $47,528 $47,728 $47,928 $48,428 $49,428 $49,928 $50,428 $50,928 $51,428 $51,928 $52,628 

12 $50,388 $50,588 $50,788 $51,288 $52,288 $52,788 $53,288 $53,788 $54,288 $54,788 $55,488 

11 $52,388 $52,588 $52,788 $53,288 $54,288 $54,788 $55,288 $55,788 $56,288 $56,788 $57,488 

10 $54,388 $54,588 $54,788 $55,288 $56,288 $56,788 $57,288 $57,788 $58,288 $58,788 $59,488 

9 $56,388 $56,588 $56,788 $57,288 $58,288 $58,788 $59,288 $59,788 $60,288 $60,788 $61,488 

8 $57,568 $57,768 $57,968 $58,468 $59,468 $59,968 $60,468 $60,968 $61,468 $61,968 $62,668 

7 $58,828 $59,028 $59,228 $59,728 $60,728 $61,228 $61,728 $62,228 $62,728 $63,228 $63,928 

6 $60,268 $60,468 $60,668 $61,168 $62,168 $62,668 $63,168 $63,668 $64,168 $64,668 $65,368 

5 $61,518 $61,718 $61,918 $62,418 $63,418 $63,918 $64,418 $64,918 $65,418 $65,918 $66,618 

4 $64,518 $64,718 $64,918 $65,418 $66,418 $66,918 $67,418 $67,918 $68,418 $68,918 $69,618 

3 $67,518 $67,718 $67,918 $68,418 $69,418 $69,918 $70,418 $70,918 $71,418 $71,918 $72,618 

2 $70,518 $70,718 $70,918 $71,418 $72,418 $72,918 $73,418 $73,918 $74,418 $74,918 $75,618 

1 $75,518 $75,718 $75,918 $76,418 $77,418 $77,918 $78,418 $78,918 $79,418 $79,918 $80,618 

Top $88,250 $88,450 $88,650 $89,150 $90,150 $90,650 $91,150 $91,650 $92,150 $92,650 $93,350 

  

200 200 500 1,000 500 500 500 500 500 700 

            

             


